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1.0  Equal Opportunity 

 

WGPN is committed to the principles of merit, fairness and respect for all people. WGPN 

seeks to provide a working environment in which all employees are able to perform their 

duties without being subject to discrimination or inappropriate behaviour.  WGPN complies 

with our legal obligations and has a range of policies and procedures to encourage Equal 

Opportunity and prevent discrimination, bullying and harassment.  

These include: 

• a policy preventing bullying and harassment of any kind, including sexual 

harassment, in this workplace. 

• a procedure to deal with the personal threat of violence.  

• an Anti-discrimination policy which is complemented by a Family-friendly 

Workplace policy. 

• a grievance procedure for complaints arising from breaches of these policies.  For 

serious breaches the practice’s disciplinary procedures may be used, including 

termination of employment. 

 

Workplace discrimination, bullying and harassment can occur: 

• during employment procedures such as recruitment, performance review and 

termination of employment. 

• in the way people are treated at work and the allocation of resources such as 

training, privileges and responsibilities. 

• at work-related functions. 

• when calling a work colleague at home. 

• between people working in the same building, even if they have different 

employers 

• in the provision of goods and services – for example it is illegal to discriminate 

against a patient or a supplier on the basis of an irrelevant characteristic. 

 

All staff working at this practice have the responsibility to: 

• treat all people in this workplace fairly and with respect. 

• refrain from behaviour which could constitute harassment, bullying or 

discrimination 

• report any incidents of harassment, bullying or discrimination to the Practice 

Principal or Practice Manager. 

• maintain confidentiality if they are involved in complaints. 
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Additionally, the Line Managers are expected to: 

• follow appropriate procedures when a complaint is reported to them, making sure 

they are taken seriously, properly investigated, treated confidentially and resolved in a 

timely manner. 

• ensure staff are aware of their obligations and the practice’s policies and 

procedures relating to harassment, bullying or discrimination. 

• promote a work environment free from harassment, bullying or discrimination. 

2.0  Equal Opportunity Employment (EOE) 
 

The Wheatbelt GP Network’s policy is to be an Equal Opportunity employer.  All employees 

are treated on their merits, without regard to race, age, sex, marital status, religion or any 

other factor not applicable to the position.  Employees are valued according to how well they 

perform their duties, and their ability and enthusiasm to maintain our standards of service. 

 

Federal and state legislation prohibits discrimination on the grounds of: 

� sex 

� relationship status 

� pregnancy 

� parental status 

� breast feeding 

� age 

� race 

� impairment 

� religious belief or religious activity 

� political belief or activity 

� trade union activity 

� lawful sexual activity 

� gender identity 

� sexuality 

� family responsibilities 

� association with, or relation to, a person identified on the basis of any of the above 

attributes. 

 

Equal opportunity is an integral part of the WGPN way of life and it is the responsibility of all 

employees to support this. HPC is committed to promoting equal opportunity in all of our 

work activities including: 

� recruitment and selection 

� placement and job assignments 

� variations to terms of work 

� opportunities for promotion, transfer, training and other benefits 

� decision making and resource allocation 

� remuneration and rewards  
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� counselling or discipline  

� termination 

 

If you have any questions or concerns about discrimination or inequity in the workplace you 

should bring them to the attention of your line manager.   

 

The Management team must ensure that all employees are treated equitably and in 

accordance with the EOE principles.  They must also ensure that people who make complaints 

or are witnesses, are not victimised in any way. 

 

Procedure to Report EOE Breaches 
 

If you believe there have been breaches to this policy you must address the situation. Do not 

assume the issue will resolve itself.  

 

If you believe there have been EOE breaches you should contact your line manager and 

outline the complaint. Your Manager will take procedures to handle the complaint. If your 

complaint involves your line manager, you should raise your complaint with the CEO.  

 

Any reports of EOE breaches will be treated seriously and investigated promptly, 

confidentially and impartially.  Complaints may be lodged verbally, but preferably in writing. 

Procedure if EOE Breach is Evident 
 

The CEO considers the principles and laws governing EOE seriously. Disciplinary action will be 

taken against anyone who breaches these principles.  Discipline may involve a warning, formal 

counselling, or dismissal, depending on the circumstances. 

 

3.0 Family Friendly Workplace Policy  

 

Policy 

 

WGPN values its employees and aims to provide a family friendly culture that promotes life 

work balance with a management philosophy that fosters a sense of fun and camaraderie & 

promotes self care for all staff.  

 

This policy recognises that all employees have varying family responsibilities. It recognises a 

broad definition of family including family as defined by various legislative & industrial 

instruments, people in same sex relationships and other close personal relationships. 

 

We are committed to ensuring that family-friendly policies are developed, endorsed, 

implemented and monitored.  
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We endeavor to work in partnership with its staff to identify work practices that support 

arrangements to find the best possible match between the interests of the organization and 

those of individual employees. These practices can include: flexi time; leave such as carers’ 

and parental leave. Workplaces can also be made more family friendly through the way jobs 

are designed, in how work is organized and having supportive and understanding staff & 

managers.  

 

Good communication and co-operation are essential for the achievement of a successful 

family friendly organisation. 

 

Key Principles 

The following key principles underpin this policy: 

• this practice operates using the minimum standards as outlined in our  

Workplace agreement 

• provision of entitlements will be made equally available to men & women 

• provision of entitlements will be made available to all employees in a fair manner.  

• this practice has a social responsibility to organise work in a manner that assists 

employees to meet family responsibilities  

 

Procedure 

 

Family friendly practice will be considered in all policies and procedures.  

 

Points to guide the development of family friendly policies include: 

• benefit the organisation and its employees 

• acknowledge that the needs of both the organisation and employees are not static but 

change over time  

• encourage a partnership approach to meeting the needs of both the organisation and 

employees 

• highlight the need for management, employees and where applicable employee 

representatives to discuss workable solutions 

• be fair and consistent 

• be economically feasible 

• takes into account the equality implications of any policies introduced 

 

 


